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YOU’RE HIRED DOES YOUR ENGINEERING DEGREE GUARANTEE THESE WORDS? NOTE THE 

JOB SKILL COMPANIES TREAT EMPLOYEES AS SHORT-TERM MARKETABLE ASSETS  

   
By: M.S.Yatnatti: Editor and Video Journalist Bengaluru: Reportedly Skill Lync is an e-learning company focussed on providing mechanical engineering courses .in Post-Graduate Certification in Hybrid Electric 

Vehicle Design & Simulation Program is an 8-month long Full-Fledged ONSITE Program conducted at thier Skill-Center in Chennai, Bangalore & Hyderabad.This Program comes with Lifetime Job Assistance.You 

can get more details at https://courses.skill-lync.com/v1/post-graduate-diploma-in-hybrid-electric-vehicle-design-and-analysis. The team consists of Sarangarajan Iyengar Director of Product Sarang is a Mechanical 

Engineer from University of Wisconsin-Madison. He has over 9 years of experience in the area of Computational Fluid Dynamics, Combustion, Numerical Analysis, and Computer Programming .At Skill Lync, 

Sarang oversees content production, management and support. Reach out to him via sarang@skill-lync.com  and Suryanarayanan Paneerselvam Director of Operations and Marketing Surya is a former Product 

Development Engineer at Cummins Inc and a UW Alumni. His experience at UW-Madison made him realize the need for having a resource that can be used to learn industry relevant skill sets. He heads up the 

operations and marketing at Skill Lync. Reach out to him via surya@skill-lync.com. 

                   

Reportedly even as India’s colleges and technical institutes churn out graduates by the thousands, they often lack the requisite employable skills.  Hence, many of students remain jobless and, often, very highly 

qualified people opt for menial jobs as they lack employable skills. Reportedly often heard the government reiterates the need for ―Skilled India‖.  This article is an attempt to highlight the lucrative jobs in the IT 

industry along with the skills needed for them as reported in the media. Every employee is an entrepreneur today .companies have started treating employees as short-term assets, and they, in turn, have they 

reinvented themselves as marketable goods, always ready to quit, always on the look-out for the next good opportunity. So, every person should think of herself or himself as a business — Me, Inc and to survive this 

new world of work, the CEO of Me, Inc 

Data scientists: Reportedly the Indian software industry is quite mature compared to various other countries.  India caters to not only a thriving and challenging from time to time. This article highlights the major 

job roles that are in demand in 2020 in the IT industry. Everyone knows about the most sought after job of the 21st century. The demand for data scientists in India is quite high and there is a lack of skilled resources 

to fill in the vacancies locally.  According to an article published in Indian media, the demand for data scientists rose by 417 per cent in 2019.   This means that such jobs are highly available and also pay well – 

excellent from a professional point of view .  If someone wants to build a career in data science in India, then this is the right time to pick up the necessary skills include one of the programming languages such a 

Python, R or SAS; knowledge of SQL, statistics, Big Data, and above all a deep curiosity to research data.  The median salary in India is around Rs.1.15 million ( 11.5 lakhs) per annum. 

 

Machine Learning (ML) / Artificial Intelligence (AL) : Reportedly the next job hat is in high demand in 2020 is for ML/AL professionals. According to the article in Indian media, there are 50,000 job vacancies for 

ML/AL related jobs.  Shortage of skilled resources in these fields has led to very many vacancies.  Machine Learning and AI require people to have programming and mathematical skills which could be used to train 

systems for decision making.  The skills needed are programming skills (Python, Java, C++, R etc), a strong foundation in mathematics covering probability and statistics, strong algorithm building skills and above 

all, curiosity, patience and perseverance.  The median salary for ML/AI job roles in India is Rs.1.43 million (14.3 lakhs) per annum. 

 

Cloud architects/ developers: Reportedly there is no doubt that every industry is aiming to have its infrastructure and applications hosted in the cloud. This brings us to the next in-demand job role – the cloud 

architect/developer. The architect helps an organisation to design a possible infrastructure hosted in the cloud while the developer creates the applications that run on it.  India will have one million cloud 

professionals by 2022.  While there are several cloud providers who have their own knowledge repositories, some of the most basic skills such as virtualisation, containerisation, serverless computing, NoSQL DB and 

programming skills are necessary for  every aspiring cloud architect/developer.  The entry-level salary for a cloud professional could be in the range of Rs.1.2 -1.9 million (12 -19 lskhs) per annum. 

 

Cyber security experts: Reportedly a technology is evolving so are the modes of attach employed by malicious applications.  Thus the challenge is to provide a secure means for the current applications to operate, 

bearing in mind that the Internet is of prime importance to all organisations.  It is estimated that the Indian cyber security market will be around US$35 billion by 2025 and a present, more than 30,000 jobs are 

vacant across the country.  Te skills required for the job are the ability to learn about the various types of security threats, to be able to hack into systems, programming skills and the ability to adapt to the situation.  

The median salary for a cyber security professional is around Rs.1.1 – 1.9 million (11-19 lakhs) per annum while top –notch experts in the field can fraw Rs.2.4 million per annum. 

 

IOT engineer: Reportedly Indians are living in an age when almost all device are being connected to the Internet, which is why the IlT engineers enter the picture. They design, develop and program the devices so 

that the latter can interact with the Internet.  The demand for IoT engineers has been rising consistently.  The period from 2014 to 2019 saw a 300 percent rise in demand for IOT professionals.  The global IoT 

market is expected to grow to US$ 300 billion by 2025, as per the latest statistics.  The Indian government’s promise to invest US$ 70 billion in smart cities makes this job role even more in demand.  The skills that 

are required vary from programming to integrating small devices such as Raspberry Pi, Arduino, etc., to various other systems, or building a new smart systems from scratch that could be connected to the Internet.  

In India, the median salary of an IoT professional, according to November 2019 statistics, is Rs.21,238 per month. 

 

Digital transformation consultant: Reportedly there are a great many things which are not yet digital.  So a digital Transformation engineer is required in order to make these digital.  Most  people and businesses are 

yet to become digitally connected and this is what a digital transformation consultant’s role is all about.  Many business processes are still conducted in an old fashioned manner and hence are on the verge of losing 

out to global competition. The demand for digital transformation consultants is rising and such professionals come with a variety of skills covering IoT, Web development, Big Data, social media platform 

engagement, etc.  The median salary for a digital transformations consultant is Rs.850,000 (8.5 lakhs) per annum.  
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Program manager: Reportedly With the digital revolution going on across the world, the demand for program managers has also increased.  It is quite impossible for any organisation to roll out a new policy or a 

program without naming a program manager who will take change to carryout the policy and the entire program. Most organisations that are dealing with challenges such as digitl transformation, Integrating 

ML/AI, etc,. Require a program manager who will oversee such work and evaluate all the possible opportunities and challenges.  This job role requires experience in handling four to five projects and staying 

updated with all that’s new in software development as well as in digital technology.  The salaries can vary depending on the  experience and the organisations; however, the entry –level program manager can expect 

salaries in the range of Rs.2.9 – 3.6 million (29 – 36 lakhs) per annum. 

 

AR/VR developer: Reportedly The next tech revolution to unfold is augmented reality and virtual reality.  It is a new field which has seen growth in the demand for developers.  While augmented reality uses image 

capture to get various information from the image, virtual reality deals with tools and gadgets that simulate a different world.  Both have seen encouraging usage in several fields, especially the medical domain, 

where doctors can simulate a different world.  Both have seen encouraging usage in several fields, especially the medical domain, where doctors can simulate an emergency operation beforehand and predict its 

success rate without actually performing the operation.  The developers come with skills such as programming for image processing, 3D imaging, simulation and significant application development.  The median 

salary that could be expected is in the range of Rs. 700000-1.1 million (7-11 lakhs) per annum. 

 

Drone developer: Reportedly the newest entry to this list of in demand jobs is the drone developers. Drones have become quite a rage and are being used in areas ranging from sports to inspection of plant or 

machinery where human entry is not possible.  With Amazon and other tech giants announcing deliveries using drones, the demand for drone developers is undoubtedly rising.  A drone developer comes with skills to 

develop applications that can handle drones and is also able to build drones for various business requirements.  The median salary is still not clear, but as the industry evolves, benchmark salaries will become 

established in the coming years. 

 

DevOps engineer: Reportedly No matter what technological changes occur, the cloud is here to stay and almost all the applications and business infrastructure will be shifted to it sooner than later.  The demand for 

DevOps engineers will go up and its’ worth being prepared for this.  A DevOps engineer’s challenge is to look after the build , deployment, operation, monitoring and other infrastructure related issues.  The skills 

required are knowledge about the infrastructure scripting and programming skills, collaboration skills, and so on.  The average salary of a DevOps engineer is Rs. 569,000 (5.69 lakhs) per annum.  In the future, 

reportedly we can expect more job roles as tech advances take place.  Some roles that could emerge in the future are digital growth hacker, quantum, computing expert driverless car developer, engine –less car 

developer, mobility developer, consultant, etc.  And some skills will always be in demand, no matter what comes into the market next.  These are full  stack developer job roles, dagta architects/engineers, DBA’s 

project management experts, etc,. 

Every employee is an entrepreneur today .companies have started treating employees as short-term assets, and they, in turn, have they reinvented themselves as marketable goods, always ready to quit, always on the 

look-out for the next good opportunity. So, every person should think of herself or himself as a business — Me, Inc and to survive this new world of work, the CEO of Me, Inc — the employee — must be a quitter, 

The idea of work has changed so much in the last 20 years that employees are looking to quit from the moment they start at a job. Experts state that Governments should not provide welfare, but should exist only to 

organize markets, ensure they function well, and promote competition and innovation. If the company wasn’t making commitments, employees weren’t willing to pledge loyalty. It was sensible for a person to pick a 

job with an eye on learning skills that could be used in future in another company. In short, a job is a good job if it will lead to another job with another company. ―People should view themselves as a business — a 

bundle of skills, assets, qualities, experiences and relationships to be managed and continually enhanced,‖.  Entrepreneurs need to learn how to sell online. The must know how to validate their products. A lot of 

entrepreneurs need to learn how to get their story out there. Customers need to know what is unique about the product. Branding thier product is important how to put the product in front of the right customer, 

how to price it and handle promotion are very important . Number one is always finding demand. Product strategy has to be aligned with customer demand. B2C has more opportunity.Be your own boss .Create a 

startup and be your own boss .Let it be small or big be your own boss .A small seed can become big tree .You have to have passion commitment and good idea good networking skills .A start up need to have a well 

documented business plan investment strategy and including exit options to angel investors in the start itself aslater problem should noy crop up with founders. You should have good product and it should be in need 

and it should have better feature than other products. what is not working discontinue it .Scale it as demand grows .Do not ignore Marketing .Growth capital is very important but do not over raise the finance and 

hire good talent as an when it is required .Do not over pay as it will be very difficult to manage the start up.Time is everything .Be different find right investors and venture capitalists and not vulture capitalists. 

Raise money intelligently find the right people be sure and flexible .Do not ignore open source technology. Well documented code of conduct is very important for every employee.and directors of the startup. Well 

defined Information technology is one of the biggest mass employers. Be different startup .Find unsolved problems of customers and solve it, everybody has problems. Many have many problems .Few problems are 

universal. Few problems are local few are national and few are international .Find unsolved problems. Companies succeed because they solve and understand the unsolved problem and come up with solutions that 

are very different from what others do. Put yourself in the customer's position; perhaps you would have experienced a pain point yourself. Every employee is an entrepreneur today .companies have started treating 

employees as short-term assets, and they, in turn, have they reinvented themselves as marketable goods, always ready to quit, always on the look-out for the next good opportunity. So, every person should think of 

herself or himself as a business — Me, Inc and to survive this new world of work, the CEO of Me, Inc 

         

 

 

 

ADVERTORIALS AND CONSULTANCY HELP LINE 

You may have problems with Government Departments PWD, BDA, BMRDA, KIADB, TOWN PLANNING DEPARTMENTS AND Development Authorities BBMP, Taluka office, D.C. Office, Corporation, 

K.S.R.T.C., Commercial Tax Offices, K.E.B., Pension problems, Acquisitions of Land Problems , Khata, Bifurcation, Tax Revision. Banks Problems etc, which may be have been pending for months, and years in 

Government files etc. 

Everybody is facing Problems, Problems? 

Kindly write to us, we analyze and convince ourselves and if appropriate then we will take your problems, to concerned authorities, ministries, i.e., through our news paper property politics and try to help you. 

We also provide consultancy and Liaison service on case to case bases as per agreed terms and fees. Write your problems with Xerox copies, 

M.S.Yatnatti , Editor and Video Journalist Consultant  Mobile: 9945116476  E-Mail: msyatnatti@yahoo.com    propertypolitics@gmail.com 

 


