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ZERO INDUSTRY EXPOSURE MAKES ENGINEERS UNEMPLOYABLE OVER 80% OF 

THE ENGINEERS DO NOT KNOW THE INDUSTRY REQUIREMENTS 

    
By: M.S.Yatnatti: Editor and Video Journalist Bengaluru: Reportedly the biggest problem across India is that most engineering institutes lack skilled professors. As unemployment looms over India, a new report has 

recently shown that more than 80% of Indian engineers are unemployable. According to Aspiring Minds’ National Employability Engineers Annual Report 2019, lack of industry exposure and theory-based 

curriculum has contributed to this skill gap. The report also claims that only 40% of engineering students get internship opportunity and only 36% take up projects outside of their coursework. As internships offer 

better insight into the industry, this lack of experience is catering to the un-employability rate even more.Reportedly Organizations are strictly adhering to the rule of long notice periods. This, recruitment agencies 

say, is not only hindering the process of hiring but is also fuelling counter-offers. Companies are increasingly investing in the learning and development of people, which is why losing a candidate and hiring a new one 

has become a costly affair. Earlier, such notice periods were ―bought out‖ by the company making a hiring pitch when in urgent need for a candidate. Recruitment firms said companies are not keen on accepting 

such offers. At a consumer products company, a candidate was serving a notice period of three months. After two and a half months, the company offered the candidate a new role and the candidate decided to stay 

back. ―It became difficult to woo the candidate back into the job market,‖.The HR software augments the efficiency and productivity of an organaisation by controlling many responsibilities such as recruiting 

compliance payroll benefits on boarding and training for employee development and it provide standardized reports and dash board for complete information at click of mouse. Building relationships with recruiters 

may expose you to career opportunities that you might not learn about otherwise. Most employers don’t advertise the positions  they hire recruiters to help fill, which are typically a firm’s most senior and highest-

paying. And search executives usually promote their services to employers, not job hunters. Identifying and connecting with recruiters who specialize in your area of expertise can be very worthwhile — though 

candidates should remember that recruiters are paid by the employer, and will put that employer’s interests first. Such niche recruiters aren’t always easy to find, so job seekers might need to use creative 

tactics..Reportedly these are 9 websites useful for finding talent among many .http://www.monsterindia.com/ http://www.simplyhired.com/ http://www.recruiter.com/ http://www.dice.com/  

https://www.ziprecruiter.com/  http://www.glassdoor.co.in/  http://www.idealist.org/ https://www.naukri.com/  http://www.timesjobs.com.Statistics show that approximately 92% of businesses are using social media 

in their recruitment efforts.  And it’s no wonder, considering how prevalent social media is in our culture today. Still don’t believe social recruiting is wave of the future? Consider this: Facebook has over 1 billion 

users LinkedIn has over 187 million users Twitter has over 510 million users Google+ has over 300 million users With so many people using social media, it is one of the most valuable places to find the best talent for 

your organization.. Information and communication technologies companies are mass employers o Indian Engineering graduates. 

Reportedly Students seeking to join the IT industry should ideally pursue engineering branches such as information technology, information science, computer science, computer engineering, electronics, electronics 

& communication, and electronics & telecommunication. Applicants should have scored 60% and above marks in class X, XII and at the graduation level and possess good English verbal and written communication 

skills. Every candidate comes to an interview with a certain level of preparedness. Recruitment teams challenge this preparedness and evaluate candidates on their spontaneity, logic, ability and applied thinking. 

Interviewees are expected to display their thinking and analytical capabilities. Students are also assessed on their communication and soft skills.Applicants should be confident and honest. During the interview, 

candidates should display sound subject knowledge, be willing to step outside theory and be solution-oriented in their thought process. Capgemini is a multinational IT services and consulting company with over 

93,000 employees in India. Reportedly . The organisation has been ranked as a top IT services companies in India by Nasscom this year and provides fresh graduates opportunities in various sec tors, geographies and 

technologies. New joinees can expect to work in a high growth and diverse work environment with exposure to global customer facing and onshore roles early in their career. Engineering is one field that is definitely 

not stagnant. If you graduated years ago, it might be time for a refresher course. ―The focus is shifting towards interdisciplinary skills. The IOT (Internet of Things), robotics, nanoelectromechanical and molecular 

electronics are some of the key emerging technology drivers. There is a strong demand for holisticautomation, at much faster data-speeds to meet the ever-increasing amount of complex data. Thus the engineering 

jobs now require deep knowledge skills within the Digital Signal Processing, FPGA and LTE-Wireless domains along with a good understanding of emerging Data Structures, algorithms and analytics. Thus, every 

engineer of the future will need to have strong programming skills, regardless of the engineering domain area,― says IT report . ―Till now, engineering companies have hired candidates on the basis of their technical 

expertise only . However, today's marketplace requires more rounded skill sets. Companies are catering to a global clientele with a more fluid set of requirements based on emerging technologies such as mobile 

computing and big data.This means that engineers will need to have a more balanced amalgamation of technical aptitude and adeptness in softer skill sets 

The half of the high-paying jobs in information technology now ―require‖ ―coding skills‖ ―that many may not have‖. Leaning and coding in different smart  programming language is a skill that is very much in 

demand and required in today’s job market. Free, Open Source and Library-Friendly  Julia is a high-level, high-performance dynamic programming language for technical computing, with syntax that is familiar to 

users of other technical computing environments. Julia is an emerging star available at http://julialang.org/. It provides a sophisticated compiler, distributed parallel execution, numerical accuracy, and an extensive 

mathematical function library. Julia’s Base library, largely written in Julia itself, also integrates mature, best-of-breed open source C and Fortran libraries for linear algebra, random number generation, signal 

processing, and string processing. In addition, the Julia developer community is contributing a number of external packages through Julia’s built-in package manager at a rapid pace. The core of the Julia 

implementation is licensed under the MIT license. Various libraries used by the Julia environment include their own licenses such as the GPL, LGPL, and BSD (therefore the environment, which consists of the 

language, user interfaces, and libraries, is under the GPL). The language can be built as a shared library, so users can combine Julia with their own C/Fortran code or proprietary third-party libraries. Furthermore, 

Julia makes it simple to call external functions in C and Fortran shared libraries, without writing any wrapper code or even recompiling existing code. You can try calling external library functions directly from 

Julia’s interactive prompt, getting immediate feedback. See LICENSE for the full terms of Julia’s licensing. Solving this key business pain point of avoiding to rewrite code in the high-level language is driving the 

adoption of Julia in finance. It is being used by large hedge fund managers, long-only asset management firms, insurance companies and investment banks. Even U.S. regulators are adopting Julia – it is being used at 

the New York Federal Reserve Bank and the Federal Aviation Administration. 

According to press reports if terms like SQL, Python and JavaScript aren’t on your radar, employers may not be interested in hiring you. However, there is good news for those without coding skills: You can acquire 

these skills without having to study computer science in college — sometimes for free in online MOOCS .Roughly half of the jobs in the top income quartile — defined as those paying $57,000 or more per year — are 

in occupations that commonly require applicants to have at least some computer coding knowledge or skill, according to an analysis of 26 million U.S. online job postings released this month by job market analytics 

firm Burning Glass and Oracle Academy, the philanthropic arm of Oracle focused on computer science education, in Redwood City, Calif. In simple terms, coders write the instructions that tell computers what to 

do; in-demand programming languages include SQL, Java, JavaScript, C# and Python. This high number is thanks, in part, to the fact that it’s not just technology jobs that now require at least some coding 

knowledge, says Alison Derbenwick Miller, the vice president of Oracle Academy. ―Computing has become a tool in every industry,‖ which means that coding knowledge is now needed for workers across fields, she 

says. Indeed, everyone from business people who work with data to designers and marketers who create websites to scientists who conduct research now need at least some coding knowledge. Employers and 

employees — even those who aren’t in the technology field — say the same. ―having some knowledge of coding is essential for job seekers these days,‖ as it can help them understand the tasks of — and work more 

effectively with — other departments, including their tech and engineering teams.  

Digital transformation is happening is happening in every sector .Linux is most popular operating systems used everywhere be it Smart phone or Tablet or Desktop or Lap Top or servers or cloud or Supercomputers 

.Linux Unix-like and mostly POSIX-compliant computer operating system assembled under the model of free and open-source software development and distribution. The defining component of Linux is the Linux 

kernel,an operating system kernel first released on 5 October 1991 by Linus Torvalds.The Free Software Foundation uses the name GNU/Linux to describe the operating system. Fedora 24 brings with it a number of 

technical improvements, software upgrades, and under the hood. It’s clear that the Fedora developers have been working closely with upstream sources to tightly integrate advances in everything from the kernel to 

GNOME, Systemd, NetworkManager, and GCC6 which have all been forged into a powerful core. However, that’s about where it ends.Fedora (formerly Fedora Core) is an Linux distro . Fedora operating system is 

based on the Linux kernel, developed by the community-supported Fedora Project and owned by Red Hat. Fedora contains software distributed under a free and open source license and aims to be on the leading 

edge of such technologies.Linus Torvalds , founder of the Linux kernel, reportedly uses Fedora on all of his computers .The Fedora Project was created in late 2003, when Red Hat Linux was discontinued. Red Hat 

Enterprise Linux was to be Red Hat's only officially supported Linux distribution, while Fedora was to be a community distribution .Red Hat Enterprise Linux branches its releases from versions of 

Fedora.Wikipedia definition of A Linux distribution: A Linux distribution often called a distro for short is an operating system made as a collection of software based around the Linux kernel and often around a 

package management system.Linux distributions are available for a wide variety of systems, from embedded devices and personal computers up to the powerful supercomputers with specialized functionalities (for 

example, Rocks Cluster Distribution distribution), or down to small embedded systems (for example, OpenWrt distribution). Most distributions come ready to use and pre-compiled for a specific instruction set, 

while others (such as Gentoo) are distributed in source code form and compiled locally during installation.Linux distributions are primarily based on free and open-source software, at least partially; that part 

includes the Linux kernel and usually a very large collection of software of all sorts. They usually come with a graphical user interface, by adapting and packaging free and open-source implementations of one or 

more of the available windowing systems, the most common being the X Window System. Usually, Linux distributions include some proprietary software that may be optional, such as binary blobs required for some 

device drivers.Because of the huge availability of software, distributions have taken a wide variety of forms – including fully featured desktop, server, laptop, netbook, mobile phone, and tablet operating systems, as 

well as minimal environments typically for use in embedded systems.A Linux distribution is most simply described as a particular assortment of application and utility software, packaged together with the Linux 

kernel in such a way that its "out-of-the-box" capabilities meet most of the needs of its particular end-user base. The software is usually adapted to the distribution and then packaged into software packages by the 

distribution's maintainers. The software packages are available online in so-called repositories, on various servers around the world. Beside glue components, such as the distribution installers (for example, Debian-

Installer and Anaconda) or the packages management systems, there are only very few packages that are originally written from the ground up by the maintainers of a Linux distribution.A typical Linux distribution 

comprises a Linux kernel, GNU tools and libraries, additional software, documentation, a window system, window manager, and a desktop environment. Most of the included software is free software/open-source 

software which is distributed by its maintainers both as compiled binaries and in source code form, allowing users to modify and compile the original source code if they wish. Other software included with some 

distributions may be proprietary and may not be available in source code form. Linux distributions are almost universally Unix-like as described; the most notable exception is Android, which does not include a 

command-line interface and programs made for typical Linux distributions .More than six hundred Linux distributions exist; over three hundred of those are in active development, constantly being revised and 

improved. There are commercially backed distributions, such as Fedora (Red Hat), openSUSE (SUSE), Ubuntu (Canonical Ltd.), and Mandriva Linux (Mandriva), and entirely community-driven distributions, such 

as Debian, Slackware, Gentoo, Linux Mint, and Arch Linux. 

With a view to boosting innovation and promoting job creation, the Reserve Bank on recently  said start-ups can raise external commercial borrowings (ECBs) of up to 3 million in a financial year.They will be 

permitted raise the overseas funds in rupees as well as in foreign currency .India has the third-largest number of start-ups globally. In January, Prime Minister Narendra Modi had unveiled a slew of incentives for 

them including tax holiday, inspector raj-free regime, capital gains tax exemption and Rs 10,000 crore corpus to provide funds. Government has also relaxed procurement norms for them.Statement on 

developmental and regulatory policies announced by RBI said start-ups have the potential to play a significant role in economic growth and job creation by spurring innovation and injecting competition."Taking 
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into account the available funding channels from overseas for start-ups, the RBI, in consultation with the Government of India, will allow such entities to raise ECB up to USD 3 million or equivalent per financial 

year either in INR or in any convertible foreign currency or a combination of both," it said.It will issue guidelines in this regard by month-end. A National Credit Guarantee Trust Company is being envisaged with a 

budgetary allocation of Rs 500 crore per year for the next four years.Information technology is one of the most important mass employers in the country today providing significant value  addition and employment 

creation. IT major Infosys has reportedly increased the salary of its top executives but the base scale for entry-level software engineers has not changed for more than five years. for entry-level software engineers 

with BE and Rs 12-15,000 for entry-level BSc freshers, according to sources. According to experts, starting salaries offered by other IT companies are in the same range.Be different startup .Find unsolved problems 

of customers and solve it, everybody has problems. Many have many problems .Few problems are universal. Few problems are local few are national and few are international .Find unsolved problems. Companies 

succeed because they solve and understand the unsolved problem and come up with solutions that are very different from what others do. Put yourself in the customer's position; perhaps you would have experienced 

a pain point yourself. You may not fully understand the difficulty unless you experience it yourself .Develop deep customer insights. Secret of your success is in Passion, determination, vision, agility, team play, fund-

raising skills.What exactly defines the DNA of a booming startup? What do some of the biggest names in the investment community look for in startups and entrepreneurs Clarity of vision Domain expertise? What 

key factors do successful entrepreneurs attribute to their triumph? Need to be understood diligently.Many venture capitalist look for startups addressing larger customer base scaling up large, interesting markets. 

It's important not only that startups succeed, but that the the co sequences of that success are large. Startup investment is based on the premise that you the premise that you can make hundred times your money, 

and that's not possible if the markets are small. Venture funds look for really good entrepreneurs, those who can be agile. Since venture funds  focus on startups doing things that have generally not been done before, 

it's really important that entrepreneurs are agile; they can change plans rapidly, come up with new ideas, zig and zag wherever the road leads to. Some people are too traditional and they only do what they have 

done before, and those don't make good. venture funds  look for really good technologists and at technical breakthroughs.( venture funds  look at) those that cause disruption and give the startup an advantage. I see 

too many people in the investment world chase what is successful. If Amazon is successful, you will have a lot of people trying to chase ecommerce. I found not enough people were doing startups for the bottom 3 

billion people on the planet. I understand why people don't do it; it's because the bottom 3 billion people don't have much money.But I thought that was an opportunity because there is not much competition there, 

and it also makes venture funds  feel better. It's a personal indulgence. When you look at the bottom 3 billion people, almost everything is a problem. Determination and Perseverance: That's the main trait of top 

founders of successful ventures have in common. Airbnb launched something like five times before taking off, and at one point, the founders had maxed out at least  credit cards and were selling collectible cereal 

boxes to stay afloat. Adora Cheung, founder of Homejoy , pivoted through 13 ideas before hitting the right one; she even slept in her car for a while. Just last year Homejoy raised over $38 million. Their key is to be a 

cockroach to keep going no matter what. Keep your burn low, talk to users, and just keep building. Intelligence Leadership  

Create a startup and be your own boss .Let it be small or big be your own boss .A small seed can become big tree .You have to have passion commitment and good idea good networking skills .A start up need to have 

a well documented business plan investment strategy and including exit options to angel investors in the start itself aslater problem should noy crop up with founders. You should have good product and it should be 

in need and it should have better feature than other products. what is not working discontinue it .Scale it as demand grows .Do not ignore Marketing .Growth capital is very important but do not over raise the 

finance and hire good talent as an when it is required .Do not over pay as it will be very difficult to manage the start up.Time is everything .Be different find right investors and venture capitalists and not vulture 

capitalists. Raise money intelligently find the right people be sure and flexible .Do not ignore open source technology. Well documented code of conduct is very important for every employee.and directors of the 

startup.   Well defined Information technology is one of the biggest mass employers. Be different startup .Find unsolved problems of customers and solve it, everybody has problems. Many have many problems .Few 

problems are universal. Few problems are local few are national and few are international .Find unsolved problems. Companies succeed because they solve and understand the unsolved problem and come up with 

solutions that are very different from what others do. Put yourself in the customer's position; perhaps you would have experienced a pain point yourself. You may not fully understand the difficulty unless you 

experience it yourself .Develop deep customer insights. Secret of your success is in Passion, determination, vision, agility, team play, fund-raising skills. What exactly defines the DNA of a booming startup? What do 

some of the biggest names in the investment community look for in startups and entrepreneurs Clarity of vision Domain expertise? What key factors do successful entrepreneurs attribute to their triumph? Need to 

be understood diligently. IT major Infosys has reportedly increased the salary of its top executives but the base scale for entry-level software engineers has not changed for more than five years.The company started 

its higher salaries’ package to newly-appointed CEO Vishal Sikka who will get Rs 30 crore ($5.08 mn) annual pay package when compared to $23,000 (Rs 14 lakh) taken by his predecessor S D Shibulal.Infosys pays 

around Rs 23-27,000 for entry-level software engineers with BE and Rs 12-15,000 for entry-level BSc freshers, according to sources. According to experts, starting salaries offered by other IT companies are in the 

same range. Information technology is one of the most important mass employer in the country today providing significant value   addition and employment creation.Many venture capitalist look for startups 

addressing larger customer base scaling up large, interesting markets. It's important not only that startups succeed, but that the the co sequences of that success are large. Startup investment is based on the premise 

that you the premise that you can make hundred times your money, and that's not possible if the markets are small. Venture funds look for really good entrepreneurs, those who can be agile. Since venture funds  

focus on startups doing things that have generally not been done before, it's really important that entrepreneurs are agile; they can change plans rapidly, come up with new ideas, zig and zag wherever the road leads 

to. Some people are too traditional and they only do what they have done before, and those don't make good. venture funds  look for really good technologists and at technical breakthroughs.( venture funds  look at) 

those that cause disruption and give the startup an advantage. I see too many people in the investment world chase what is successful. If Amazon is successful, you will have a lot of people trying to chase ecommerce. 

I found not enough people were doing startups for the bottom 3 billion people on the planet. I understand why people don't do it; it's because the bottom 3 billion people don't have much money.But I thought that 

was an opportunity because there is not much competition there, and it also makes venture funds  feel better. It's a personal indulgence. When you look at the bottom 3 billion people, almost everything is a 

problem.Determination and Perseverance: That's the main trait of top founders of successful ventures have in common. Airbnb launched something like five times before taking off, and at one point, the founders 

had maxed out at least  credit cards and were selling collectible cereal boxes to stay afloat. Adora Cheung, founder of Homejoy , pivoted through 13 ideas before hitting the right one; she even slept in her car for a 

while. Just last year Homejoy raised over $38 million. Their key is to be a cockroach to keep going no matter what. Keep your burn low, talk to users, and just keep building. Intelligence Leadership  

              

 

 

 

 

ADVERTORIALS AND CONSULTANCY HELP LINE 

 

You may have problems with Government Departments PWD, BDA, BMRDA, KIADB, TOWN PLANNING DEPARTMENTS AND Development Authorities BBMP, Taluka office, D.C. Office, Corporation, 

K.S.R.T.C., Commercial Tax Offices, K.E.B., Pension problems, Acquisitions of Land Problems , Khata, Bifurcation, Tax Revision. Banks Problems etc, which may be have been pending for months, and years 

in Government files etc. 

Everybody is facing Problems, Problems? 

 

Kindly write to us, we analyze and convince ourselves and if appropriate then we will take your problems, to concerned authorities, ministries, i.e., through our news paper property politics and try to help 

you. We also provide consultancy and Liaison service on case to case bases as per agreed terms and fees. Write your problems with Xerox copies. 

M.S.Yatnatti , Editor and Video Journalist Consultant  Mobile: 9945116476  E-Mail: msyatnatti@yahoo.com    propertypolitics@gmail.com 
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