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A RAJA AND KANIMOZHI ACQUITTED CHARGE SHEET BASED ON MISREADING, SELECTIVE 

READING, NON READING, OUT OF CONTEXT READING OF RECORD IS GIST OF VERDICT 

   
By : M.S.Yatnatti Editor and Video Journalist Bengaluru : presumptive loss is a policy issue .State can give its resources free to its citizens as air is free and even spectrum can be free and need not be charged.If you 

start auctioning and rationing  everything then it is not a government it will become a company for profit .There should not be any confusion in the media as to how the trial court judgment in the 2G case could be at 

variance to the judgment by which licences were cancelled. It is important to understand that the two jurisdictions of courts are completely different. In the writ petition and PIL that was filed with regard to licenses, 

the Supreme Court was only concerned with the validity of the policy and the issuance of licenses consequent to it. On the other hand, the criminal court was required to deal only with offences like conspiracy in 

framing of policy to favour a particular party or a group; corruption; illegal gratification and any other offence related to abuse of authority by any public servant.Criminal courts decide cases only on the basis of 

evidence laid before them and not on presumptive loss ; of witnesses and documents in accordance with the Indian Evidence Act. They cannot take into account anything other than the evidence for deciding guilt or 

innocence of the accused persons.The special CBI court acquitted all 18 accused including A Raja and K Kanimozhi in 2G spectrum allocation case. The scam came to light almost seven years ago when the 

Comptroller and Auditor General or CAG in a report held then Telecom Minister A Raja responsible for causing the state exchequer a loss of Rs 1,76,379 crore by allocating 2G spectrum licenses at throwaway 

prices. The charge sheet of the  case is based mainly on misreading, selective reading, non reading and out of context reading of the official record, Special Judge OP Saini said in his verdict. The charge sheet is based 

on some oral statements made by the witnesses during investigation, which the witnesses have not owned up in the witness box, Special Judge added. 

What K Kanimozhi reportedly said: We are all very happy that the justice has prevailed. It was a harrowing experience to be accused of something I have not done and being accused of corruption which I was not a 

part of. The whole party has suffered due to this. We feel finally a big weight has been lifted off.The allegation was that I was Director of Kalaignar TV. I was a Director for 20 days before the launch of the channel. I 

wasn't present in any board meetings. CBI new all this. I had submitted my resignation in the ROC. There's more to it than meets the eye, Kanimozhi said. Former PM Manmohan Singh said the 2G scam was a 

massive propaganda against the UPA without any proof. We respect the court's judgement. I dont want to boast. I am glad that the court has announced unambiguously that the massive propaganda launched 

against the UPA was without any foundation. The judgement speaks for itself", Former PM Dr Manmohan Singh. The 2G scam verdict comes as a setback to the Bharatiya Janata Party (BJP)-led NDA, which rode 

to power in 2014 on the plank of ending corruption in public life, using the 2G spectrum scandal and alleged irregularities in coal block allocations that dogged the second term of the Congress-led United Progressive 

Alliance (UPA).It’s also a shot in the arm to the Congress, now led by the recently anointed party president Rahul Gandhi, coming on the back of the party’s creditable performance in the recent Gujarat elections 

under his leadership.A 2010 Comptroller and Auditor General of India (CAG) report had estimated a presumptive loss of Rs1.76 trillion in the 2008 allocation of 2G spectrum and licences. In 2012, the Supreme 

Court cancelled the licences and ordered auction of the radiowaves. the special CBI court found all the accused in the case, including Dravida Munnetra Kazhagam (DMK) politicians A. Raja and Kanimozhi, not 

guilty. Given that the DMK was a former partner in the UPA, the verdict could boost Congress attempts to stitch together a larger anti-BJP alliance in the country.There should not be any confusion in the media as 

to how the trial court judgment in the 2G case could be at variance to the judgment by which licences were cancelled. It is important to understand that the two jurisdictions of courts are completely different. In the 

writ petition and PIL that was filed with regard to licenses, the Supreme Court was only concerned with the validity of the policy and the issuance of licenses consequent to it. On the other hand, the criminal court 

was required to deal only with offences like conspiracy in framing of policy to favour a particular party or a group; corruption; illegal gratification and any other offence related to abuse of authority by any public 

servant.Criminal courts decide cases only on the basis of evidence laid before them and not on presumptive loss ; of witnesses and documents in accordance with the Indian Evidence Act. They cannot take into 

account anything other than the evidence for deciding guilt or innocence of the accused persons. 

Information is essential for the efficient working of journalists and thus, the Right to Information (RTI) Act is one of the most useful legislations for a journalist. The RTI Act has two basic 

divisions the first requiring public officials to suo moto publish information pertaining to their departments and the second enabling the public to access information from a public office. The 

official documentary proof can be obtained by simply filing an application with a fee of Rs. 10.Under Section 2 (j) (ii) of the Act, the applicant can ask for certified copies of the documents or 

records. This certified copy of the document giving information can be admitted in the Court as Secondary Evidence. Note that under the RTI Act, the right to information includes the right 

to inspection of work, documents and records; taking notes, extracts or certified copies of documents or records; and taking certified samples of material held by the public authority or held 

under the control of the public authority. A citizen has a right to obtain information from a public authority in any relevant form including in the form of diskettes, floppies, tapes, video 

cassettes or in any other electronic mode or through print-outs provided such information is already stored in a computer or in any other device from which the information may be e-mailed 

or transferred to diskettes etc.RTI, one of the few weapons the common man has in his fight against the high and mighty, citizens have  unlimited powers under RTI Act 2005. 

 

Every PA  must understand that "information" is not created in “Paraloka” or “Swargaloka” or in “CIC “or “SIC” which will be given by PA under Section 2(f) of the RTI Act.It is PA which 

creates the information every day 4(1) (a) (b) (c) and the "information" in  any form, including records, documents, memos, e- mails, opinions, advices, press releases, circulars, orders, 

logbooks, contracts, reports, papers, samples, models, data material held in any electronic form need to be created as per 4(1) (a) (b) (c) reasons under 4(1) (a) (b) (c) (d) need to be given by PA 

to  the affected person and copy of the same can be given to any applicant under 2( f)  of RTI Act  .The PA should be forced to function and create information strictly as per under 4(1) (a) (b) 

(c) on the applications and request of public and provide it under 2(f) of RTI Act and information should not be incomplete misleading and false  and public is free to check accountability 

under 4(1) (d) RTI Act 2005. 

Technology  freelancers are on a roll who have skill sets into new age technology like data visualization digital marketing and social media specific areas like google digital marketing data science analytics android 

app development and iOS app development programmes are witnessing a shift towards individuals choosing tio be freelancers or entrepreneurs.The market rate for freelancers depends on the specific industry. 

Freelance writers for instance will calculate their hourly rates based on words typed per hour.To get a better understanding of your industry wage, you can check out the  by Googaling  Freelance Income Reports 

2016 on internet .  It is reported that few market research reports  recently surveyed over 23,000 freelancers from numerous industries to determine average hourly wages. While the worldwide average hourly rate 

charged by freelancers is $21, the rate per industry varies heavily. Freelance web designers earn an average hourly wage of $23 per hour, for example, while language translators earn approximately $17 per hour. It 

roughly translates Indian rupees 1500/- per hour .Competitors’ rates shouldn’t necessarily dictate your own; however, understanding the average hourly rates of other freelancers with similar skills, education and 

experience will ensure that you aren’t pricing yourself out of your market (either by charging too much, or too little).Freelancing opportunities are growing rapidly across many industries. Finding work is perhaps 

single most the toughest part for a freelancer. He has to knock on many  doors and spend time, money and energy trying to get work. You can grab freelancing assignments not only in your city or in India but 

literally in any corner of the world. According to one report , every third user of Freelancer.com is from India.The US-based website helps freelancers get assignments and takes a cut when the deal is done . It's a 

trend that is slowly catching on. A growing number of professionals is junking regular employment to try their hands at freelancing. They are driven by the dream to be independent and work on their  own terms 

without the straitjacket of a 9-to-5 job. To be fair, freelancing does unshackle the individual from the tyranny of corporate hierarchy. The jobs are everywhere. What you need to do is find the niche that matches 

your expertise. "Don't go by just the current demand, but also assess how it will shape up in the coming years.It pays to keep yourself abreast of the latest developments in your chosen field. The websites giving 

freelancing jobs need to be properly researched .freelancer.com,worknhire.com,ayushveda.com,instastudio.co,behance.com,elance.com,peopleperhour.com, are few of them . However, do conduct a background 

check before you deal with these websites. Ask other freelancers about their experiences and other details. Social media sites like LinkedIn and Facebook have changed the definition of networking. Apart from the 

money factor, freelancing takes away a lot of your free time. For clients, a freelancer is a vendor they can call 24x7. Don't be surprised if you get calls at 8 am or 9 pm from a client. This is especially true if he is based 

abroad and is on a different time zone. "If you are working on a project with tight deadlines, you may have to forget your weekends,". For starters, there is no stability of income as in a regular job. As they say, you 

have to dig a well every day to drink water. You can never be sure about the next project. For those saddled with financial responsibilities, it can lead to a sticky situation if there is a long dry spell on the work front. 

The other problem is that when you start out, you cannot quote very high rates. Few of freelancing opportunities:  Content writing general Rs 1to2 per word and special technical and professional writing  Rs 5 to 10 

.E-Tutoring for lower classes Rs 200 per hour and 600-800 for professional courses .Data analysis 400-800 per hour .Corporate training Rs 5000- to 20,000/ per training session of 4 hours. Website design Rs 20,00/- 

per website .Freelance recruiter Rs 5000/- t0 20,000/- per placements.Do you have the passion to excel, urge to be creative, a never-ending thirst for knowledge and the desire to grow? Then, Indian ICT companies 

are  the right place for you because they focus on building a culture of innovation and breakthrough thinking, which results in  value creation. The work environment and corporate culture ensures your personal and 

professional development along with the overall growth of their organizations. 

Freelance Recruiters: IT companies need to recruit the recruiters and partner with Freelance Recruiters / small and effective search firms / recruiting or staffing agencies / recruiting vendors if they want to be super 

successful.A study by IT expert in recruitment process outsourcing  shows that the recruitment industry is going through a crunch of 200 professionals every day. IT companies need to build the militia for the 

warfare. Simultaneously, build the army," is the advice of , Lead, HR and Recruiting, experts in  India, for young HR managers. The `War for Talent is a reality, and it need to  handle the problem of the growing 

lacuna in HR talent, particularly recruiters, in the country. It's clear India does not have enough HR horsepower to handle the needs of the IT/ITES (IT-enabled services) industry. These sectors in the country, 

expected to employ about two million people by 2016, i.e, double the number of people they employ today, will predictably suffer from a severe shortage of competent HR talent soon. According to industry estimates, 

in the people's business, for every 50-75 person recruited, one HR job gets created. This roughly translates into a demand for 40,000 people skilled in the HR area for the tech sector alone in the next three years.This 

excludes the needs of other booming sectors such as retail, telecom, textiles and the recruitment industry itself, which needs as many people. A study by IT  recruitment process outsourcing firm, shows that the 

recruitment industry is going through a crunch of 200 professionals every day.Large organisations are often recruiting in excess of 1,000 people per year and one recruiter can effectively handle 5-20 placements a 

month. Generally recruiting teams are often as large as 15-20 people, with some organisations having recruiting teams with over 150 people. If you don't have people, you lose billing hours which translates into loss 

of revenue." Therefore the war for talent is now beginning at source: i.e., hirers are being hired first, both at recruitment divisions of companies and at recruitment firms. The country produces one million graduates 

every year. With a little bit of training, this pool can be filled easily. Readers can look into List of websites of IT Companies in India at  http://memberdirectory.nasscom.in/MemberCompanyFreeSearch.  Contract 

Staffing is dependent completely on the Staffing Partners empanelled. According to industry estimates, the current RPO market is around Rs. 10,000 crore in India with HR companies offering RPO as one of their 

services. Be alert as a job scam occurs when someone offers you a fictitious job opportunity, typically through a false website or unsolicited e-mail. The victim is often asked to provide personal information and/or 

payments to the solicitor. If you get a job offer that seems like it’s too good to be true, be sure to do your homework – it probably is. Scammers are beginning to use well-known brands to entice job seekers to apply to 

their fictitious positions. 

http://www.livemint.com/Politics/N1pnhd32idh8adu4LdvYeL/2G-scam-verdict-Special-CBI-court-finds-A-Raja-not-guilty.html
http://memberdirectory.nasscom.in/MemberCompanyFreeSearch
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It has been observed and reported and alleged that that certain agencies/individuals have been making job offers on behalf of Accenture and other IT companies. in exchange for money. Important notice about 

careers at Accenture is published at Accenture website at www.accenture.com/in-en/careers/important-notice .Accenture has not authorized any agency, company or individual to either collect money or arrive on 

any monetary arrangement in exchange for a job at Accenture. Accenture’s criterion for hiring candidates is merit. Any agency, company or individual offering employment with Accenture in exchange for money is 

misrepresenting their relationship with Accenture, which has not authorized any such action .Accenture reserves the right to initiate police complaints against any individual or entity that is found to be engaging in 

such an act.  

 

Accenture is not obliged or bound to honor any job assurances made through such means, particularly in exchange for money. Accenture has appointed professional recruitment agencies to extend / offer 

employment to Accenture, subject to those candidates possessing the relevant skills. If you are approached by any entity or individuals who demand money or any other form of compensation in return for a job offer 

at Accenture – even if they present themselves as representatives or employees of Accenture – please send us the details at india.fc.check@accenture.com.Accenture now sends out digitally signed offer letters to 

candidates who are shortlisted to join us. These offer letters contain a unique reference number on the bottom of the first page in the document. A candidate can check the authenticity of the offer letter by visiting the 

site https://india.jobs.accenture.com/CheckOfferLetter.aspx and providing the required information. For any clarifications, do reach us on recruitment.support@accenture.com.According to press reports, Accenture 

plans to hire and spend on acquisitions, as it invests in new technologies at a scale that far outstrips its Indian rivals..  

 

Accenture’s main goal today is to give companies whatever technological and strategic solutions they need to collaborate with their clients in order to help them become high performance businesses. Business owners 

who are interested in the business solutions that Accenture may be able to offer them can look at their website for more detailed explanations of what their company can offer you in terms of consulting, technology, 

and outsourcing.Their website has conducted research on how improving these areas of your business can help you become more successful and more profitable. If you think their solutions can work for you, you 

should contact the company directly to see how these solutions can be personalized to your needs. Legit hiring managers will have their company’s name as the ending of their email address (think: 

name@mashable.com) When a potential boss reaches out with an AOL, Gmail, Hotmail or any other non-company email address, though, red flags should be waving madly at you. Hiring managers and recruiters 

will send their correspondence from their business email address, not their personal one. It's easy to set up "clone" sites that mimic legitimate head-hunters and recruitment agencies. As many are based offshore, 

where legal niceties may be ignored, the real companies have great difficulties in closing them. Fraudulent offers are a matter of serious concern across the IT industry today. Watch this video to find out more about 

the problem and what you can do to avoid falling prey to recruitment scams. Share this information with your colleagues, friends, and family and help spread the word More on HCL's Work Culture 

http://www.hcltech.com/everything-hcl.The interview process at HCL is reproduced . 

Instant Messenger whatsApp and Telegram are have announced a new feature that will tell people in your contacts where you are. The Live Location sharing feature is short-term with users controlling all 
aspects about who to, when and for how long. The feature will come in handy to tell everyone where you are and if you are safe, it would also be a great way for friends and family to track you if you are 
expected somewhere or are on a trip.“This end-to-end encrypted feature lets you control who you share with and for how long. You can choose to stop sharing at any time or let the Live Location timer 
simply expire,”  Whatsapp blog said, adding that feature too was end-to-end encrypted Instant Messenger whatsApp and Telegram are a great way to do business if used properly within legal limits. With 

Telegram 4.1, we're increasing the maximum size of supergroups to 10,000 members each. That’s a lot of people packed into one group, and now users and admins can use search to find specific users among them: 

Nearly no-cost no-frill .If used smartly it can change the way communication is done in India and across the globe .The world is literally running on communication .Be it is job application or a political campaign or 

anything under the sun communication is pivotal for their success and with gamut of brands rapidly using to communicate with their consumers and customers on daily basis .The companies are  providing their 

what’s App numbers in tier advertisements so that potential customers could enquire about their products and services . whatsApp can be used for internal group discussion in the enterprises .The companies can 

have separate groups for each business units and teachers can have each group for their students wherein important information can be shared with everyone.   It is a perfect tool to keep everyone in loop and help 

each team member by offering information needed. It is interesting to note that while whats app is great tool to do business efficiently but Indian companies yet not have embraced it fully .Once they realize the value 

of of this simple App and it could be next big thing in communication space in the country. WhatsApp Marketing is a tool for interaction: WhatsApp should only be used as a tool for quickly interacting with known 

persons and un-known persons. For instance, if you own a furniture shop, you should use our WhatsApp Markeing  to send many pictures of new stock items to existing customers and new customers. Change your 

display picture to your products: And change your WhatsApp status to either your website or an obviously marketing status. For instance: "Get in touch with me in case you're looking to purchase quality 

furniture".WhatsApp and Telegram  as a tool to organize: Today, WhatsApp marketing is one of the best instruments to organize people for a cause or an event.  

   

 

 

 

 

 
 

 

ADVERTORIALS AND CONSULTANCY HELP LINE 

 

You may have problems with Government Departments PWD, BDA, BMRDA, KIADB, TOWN PLANNING DEPARTMENTS AND Development Authorities BBMP, Taluka office, 

D.C. Office, Corporation, K.S.R.T.C., Commercial Tax Offices, K.E.B., Pension problems, Acquisitions of Land Problems , Khata, Bifurcation, Tax Revision. Banks Problems etc, 

which may be have been pending for months, and years in Government files etc. 

Everybody is facing Problems, Problems? 

 

Kindly write to us, we analyze and convince our selves and if appropriate then we will take your problems, to concerned authorities, ministries, i.e., through our news paper property 

politics and try to help you. We also provide consultancy and Liaison service on case to case bases as per agreed terms and fees. Write your problems with Xerox copies, 

 

M.S.Yatnatti , Editor and Video Journalist Consultant  Mobile: 9945116476  E-Mail: msyatnatti@yahoo.com    propertypolitics@gmail.com 

http://www.hcltech.com/everything-hcl.The

